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Data of the Institution

1. Name of the Institution

NI TTE EDUCATI ON TRUST'S DR. NI TTE
SHANKARA ADYANTHAYA MEMORI AL FI RST
GRADE, NITTE

Name of the head of the Institution

Dr Veena Kumari B K

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08258281349
Mobile no. 9980340212

Registered Email

princi pal _nsanfgcn@itte.edu.in

Alternate Email

i gac. nsanfgcn@itte. edu.in

Address NET Canpus Nitte.
City/Town Kar kal a

State/UT Kar nat aka

Pincode 574110




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prakash B
Phone no/Alternate Phone no. 08258281349
Mobile no. 0844882228

Registered Email

i gac. nsanfgcn@itte. edu.in

Alternate Email

j cprakash_bhat @ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.conffile/d/ 1UAg

ki wpaj 8- ZGB5cY50- Y-
HFE1eN6gLwO/ vi ew?usp=shari ng

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.comfile/d/ 1Tenf Z0
Vk1 t 9YHef hEEV97guw8Mu?2l / vi ew?usp=sha

ring

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B++ 83. 25 2004 03- May- 2004 | 02- May- 2009
2 A 3.01 2009 31- Dec- 2009 | 30- Dec-2014
3 A 3.02 2016 19-Jan- 2016 | 18-Jan-2021
6. Date of Establishment of IQAC 10- May- 2004

7. Internal Quality Assurance System



https://drive.google.com/file/d/1UAgkiwpaj8-ZGB5cY5o-Y-HF1eN6qLw0/view?usp=sharing
https://drive.google.com/file/d/1UAgkiwpaj8-ZGB5cY5o-Y-HF1eN6qLw0/view?usp=sharing
https://drive.google.com/file/d/1UAgkiwpaj8-ZGB5cY5o-Y-HF1eN6qLw0/view?usp=sharing
https://drive.google.com/file/d/1TemfZ0Wk1__t9YHefhEEV97guw8M0u2l/view?usp=sharing
https://drive.google.com/file/d/1TemfZ0Wk1__t9YHefhEEV97guw8M0u2l/view?usp=sharing
https://drive.google.com/file/d/1TemfZ0Wk1__t9YHefhEEV97guw8M0u2l/view?usp=sharing

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conduct ed a wor kshop on 28- Jan- 2020 130
comuni cation skills in 1
association with ICT
Acadeny Chennai
A career guidance 02-Jul - 2019 189
programe was organi sed 1
in association with TI M
Institute Udupi foe the
final year students.
Soft Skill training 06- Jul - 2019 190
wor kshop for students. 1
Organi sed PTA Meeting 06- Aug- 2019 350
1
Organi sed a one-day FDP 17-Jun-2019 25
on Making of a great 1
t eacher.
Conduct ed a one-day 06- Jul - 2019 132
wor kshop on CBCS of First 1
Senest er BBA of Mangal ore
Uni versity.
Orientation program for 18- Jun-2019 202
the First Year Degree 2
st udent s
Subni ssi on of AQAR of 05- Nov- 2020 25
| QAC 1
A two day | eadership 26- Aug- 2019 68
training canp was 2
organi sed for the student
counci| nenbers and for
the final year students.
Organi zed Endownent 20- Feb- 2020 600
| ecture on the topic 1
Consumer Rights: |ssues,
concerns and chal | enges.
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9859_Quality_Initiatives.xls

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organized a oneday Faculty Devel opnent Program under the aegis of
2. Organi zed a oneday wor kshop on Choi ce Based
BBA of Mangal ore University on 06 July 2019.

3. On 06 July 2019, College organized a Soft Skill
Gui dance Program was organi sed in association with TI M
year students on 02 July 2019. 5. A twoday

topic ‘Making of a Great Teacher’.
Credit System (CBCS) of | Senester

4. A Career
Udupi for

st udent s.

institute, the final

‘Leadership Training Canp’ was organi sed for the Students Council
year students in association with Forum of Free Enterprise,

final
August 2018 and 27 August 20109.

| QAC on the

trai ni ng workshop for

Menbers and the
Munbai on 26

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze an annual PTA neeti ng. On 06 August 2019 the PTA neeting was
hel d. Ms. Jyothi Mahadev,
Hypnot herapi st and Witer, Manipal, was
the Chief Guest for the program

To organi ze endownent | ecture. The endowrent | ecture was organi zed on

20t h February 2020.

I dentification of students for
endowrent awards and schol arshi ps.

The sel ection of the students for
endowrent awards and schol arshi ps was
nmade on the basis of | QAC inputs and
awar ded during the annual day held on
10. 03. 2020.

Regul ar counselling for the students by
t he nentors.

On a need-based basis, nentors have
consul ted their wards and keep track of



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9859_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9859_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9859_Contribution.xls

their wards' interaction.

To conduct peri odi cal sem nars

to the students.

tests,

Conducted tests and exans as per the
schedul e to nonitor student
per f or mance.

Leadershi p training Canp.

A two-day ‘Leadership Training Canp’
was organi sed for the Students Council
Menbers and the final year students in
associ ation with Forum of Free
Enterprise, Munbai on 26 August 2018
and 27 August 2019.

Soft skill classes for all students

Soft skill courses for all first- and
second-year students in odd and even
senesters are included in the tine
table, two hours a week.

Bri dge course and renedi al classes for

t he students

Oientation programfor all | Year
students held for 2 days on 18th and
19th June 2018. Bridge course was al so
conducted for the first year BBA
students in Basic Accounting in the
nont h of June- August 2019.

Organi zing intercoll egiate sport
t our nament

Or gani sed Mangal ore University

I ntercol |l egi ate Basketball Chanpi onship
held at BC Alva Stadium N tte on 06 and
07 Septenber 2019.

To upgrade the existing infrastructure

Exi sting infrastructure was upgraded by

purchasing materials for Physics |ab
worth Rs 1,43,260. DLink WFi Router
was installed in the Sem nar Hall.

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 25- May- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 12- Mar - 2020

17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9859_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e The Col |l ege has an interactive and
vi brant website with necessary links to
useful information. ¢« Any information
regardi ng paynent of fees by students,
adm ssion details, result analysis
everything will be sent to the
managenment through the Principal and

t he managenent share their opinion with
the Principal and if necessary, the
Correspondent visits the college and
meet all the staff nmenbers. ¢ Any
circular or information given by the
managenent is sent to the Principal and
it is circulated through a circular in
the staff neeting or staff notice
Board. ¢ Meetings of the teachers with
their respective Heads are al so
conducted to discuss the allocation of
the topics to be taught, conpletion of
the topics, fram ng of assignnents,
preparation of the departnental
tinmetable, etc. Periodic nmeetings of
the Heads of the Departnments with the
Princi pal are conducted to ensure
snooth and efficient running of the
institute, to prepare tinetable, and to
di scuss various instructions fromthe
university. o There are some speci al
comm ttees such as Admi ssion, Redressa
Cell, Wonen Enpowernment Cell, Library
Committee, OBC Cell, Mnority Cell

SC/ ST Cell, I1CC etc, which helps a | ot
in managi ng col |l ege adm ni stration. The
Principal is always available to guide
the entire staff for overal

devel opnent of the institute. ¢ An
onl i ne attendance nmanagenent systemis
i npl emented to nonitor the attendance
details of the students. « W al so

i mpl enented the Bionetric Retinal scan
At t endance Managenent system for
teachi ng and nonteachi ng enpl oyees. -
W have networked CCTV caneras
installed in each cl assroom and
surroundi ng areas, to provide a secure
arena. ¢ The Institute has a systemto
record students’ information in the
students database at the tine of

adm ssion in UG courses and vari ous
data anal ysis is being conducted based
on the sane. « Submi ssion of interna
mar ks /EC CC Marks through online

Uni versity portal.

Part B

CRITERION I - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution is affiliated to Mangal ore University. The curricul um and
syl | abus are devel oped by academ c bodies at the university level. In the
academ ¢ year 2019-20, the Choice Based Credit System (CBCS) adopted for al
courses as per the regulations of Mangal ore University. In the beginning of
every acadenic year, curriculumand its plans and procedures docunented in the
academ c calendar and it is provided to the students in prospectus at the tine
of the admi ssion. 1 QAC of the Institution prepares the academ c plan of the
year in accordance with the academ c cal endar issued by the Mangal ore
University. Tinetable conmmittee designs tinetable for all UG progranms as per
university nornms. It is displayed on the notice board. Teachers are inforned
about their workload and courses for the next academ c year. This helps themto
prepare teaching plan. The lecture plans are recorded in Teachers Diary of
faculty. Hi gher authorities nmonitor the sane. Teachers are expected to execute
their course deliverable as nmentioned in teaching plan. Teachers refer to the
standard reference books prescribed by University along with the | atest
i nformation avail abl e online and other resources for effective inplenmentation
of curriculum Besides the use of conventional nethod, various other teaching
met hods |i ke Quiz, Goup Discussion, Denpbnstrations, Debates, PPT
Presentations, Role Play, Allied Projects, Managenent Ganes, Short Fil ns,
I ndustrial Visits, Mdel naking conpetitions, Brainstorm ng, Assignnents,

Vi deos, Use of charts and Graphs, Case studies are used for effective
curriculuminpl ementati on. Based on senester wi se result analysis of every
course corrective neasures are suggested by |1 QAC and bridge courses and
remedi al classes are conducted if required. Academ c review and feedback are
taken periodically. Meetings are held regularly to discuss their action plans
for successful inplementation of curriculum The Institution ensures effective
curriculumdelivery through a well-planned and docunented process. Effective
i npl ementation of the curriculumis periodically reviewed through departnental
meeti ngs and feedback by the different stakehol ders and vari ous assessnent
strategi es. Assessnent techniques include Sessional Exam nation, C ass tests,
Presentations, Assignnents, Mni-projects/Field engagenent, Viva-voce, and
final exans are regularly conducted by the university. To support acadenic
activities various co-curricular activities are held during the academ c year.
The progress of the student is regularly nonitored by the class advisers,
mentors, HODs and the Principal. The performance and conduct of the students
are conmuni cated to the parents through Parent-Teacher Meeting conducted in
each academic year. In order to verify the student's regularity, the absence of
the student is conveyed to the parents/guardians via SM5 on a daily basis,
which is accessible to the parents via nessage sent to their cell phones.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Sof t Ni | 20/ 06/ 2019 30 Yes Conmuni cat
Skills ion skills,

probl em

sol vi ng

skills,

critica

t hi nki ng

skills.

Leadership Ni | 26/ 08/ 2019 30 Yes Teamwor k




traini ng

Ni |
Personal ity
Devel opnent .

24/ 02/ 2020 30

and
Productivity
skills,
Conflict
nmanagenent
skills, Tinme
managenent
skills

Yes Teamwor k
and
Productivity
skills,
Conflict
managemnment
skills, Tine
managemnment
skills.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nil I NA Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

and Conputer Science

CBCS CBCS/Elective Course System
BCom Gener al 20/ 06/ 2019
BCom B. Com wi t h Conput er 20/ 06/ 2019

Application
BBA Conpul sory Subj ects 20/ 06/ 2019
BSc Physi cs, ©Mathematics 20/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
833

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

on: | nvestnent in nutual

Certificate Course on 18/ 06/ 2019 190
comuni cation and IT
Skills
Soft skill Programe 21/ 06/ 2019 589
Yoga 02/ 10/ 2019 200
Swachh Nitte 02/ 10/ 2019 200
Orientation Progranme 09/ 07/ 2019 87



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9859_Program_introduced_1618304921.xls

funds
Leadershi p Traini ng 26/ 08/ 2019 68
Personal ity Devel opnent 24/ 02/ 2020 63
VWor kshop
Orientation Programre 19/ 02/ 2020 160
on Aptitude Test and
Interview
| CT- Nati onal 28/ 01/ 2020 130
Conmruni cation Skills
Chal | enge
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom I ndustrial Visit 366
BBA I ndustrial Visit 152
BSc I ndustrial Visit 51
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected from stakehol ders viz. Students, Parents, Teachers,
Enmpl oyers and Alumi. As soon as the feedback is obtained, it is processed, and
action is taken. The feedback is then discussed by I QAC and the Staff Counci
and the outcone is comunicated to the teachers for the adoption of the
necessary teaching strategies that hel ps and supports the enrichnent of the
curriculum Stakehol der feedback on infrastructure and | earning opportunities
is solicited on a regular basis to ensure their satisfaction. Accordingly,
continuous review of infrastructure and | earning resources is carried out by
respective commttees and the recomendations are integrated for upgrading,

mai ntai ning and utilizing physical, acadenm ¢ and support facilities. Feedback
system from the students: An online feedback system as per the guidelines of
the Institution is conducted with the participation of students. Structured
feedback is obtained for each course before the end of senester exam nations.
The data generated is conpiled by the programoffice and shared with concerned
faculty. In case any course correction is required the sanme is initiated based
on the information obtained fromthe focused feedback. This feedback
information is incorporated into the nodul e revi ew docunent prepared by the
faculty at the end of the course. This ensures that the course is up to date
and fulfils the future enploynent requirenent of students. Parents Feedback:
Parents’ feedback is based on the overall devel opnent of their ward and about



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9859_Value_added_courses_1618318800.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9859_Projects_undertaken_1621345017.xlsx

i nt erest

i ndi vi dual s.

of teaching,

| ear ni ng environnent
education in their
in the betternent of the institution.
nmonths to arrive at a decision on various matters concerned with the students’
The parents neeting is held before the commencenent of
In addition to various concerns,
the parents to give tips on the education of their wards that are properly
referenced within the institution with the support of the appropriate

of the institution whove noved on to
hi gher studies additionally give a feedback on how their years
pl aces of work/study.
part of effective learning. It
important to know teachers expectations frominstitution and university. It
necessary to know if they are facing any difficulties.
to collect feedback fromteachers.

academ ¢ devel opnent .
Uni versity exani nati ons.

Al ummi
i ndustry or for
in the institution have hel ped themto performtheir

Teachers feedback: - Feedback is an essenti al

it is essential
al so made val uabl e suggestions for
chal l enges and to nmake it nore application as well
observati ons were conmuni cated to the BOS nenbers for
i npl ementation in the syll abi
anal yzed and di scussed in the Staff council

take suitable actions related to suggestions given by the students.
suggestions are passed on to BOS nenbers for further action.

war ds.

f eedback: The al umi

soon.

in the institution as well

To i nprove

However ,

as inparting val ue-based
The PTA' s Executive Commttee takes an active
The Conmittee neets once in two

this neeting hel ps

is
is
the quality
t hey

updating the syllabus to neet the current

Enpl oyers feedback: -
| QAC neeti ngs.

as job oriented. The
possi bl e i nclusion and
These forns have been
It was resolved to

The

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc PMCs 60 32 23
BBA Compul sory 60 70 60
Subj ect s
BCom Vocat i onal 20 14 14
BCom Usual 120 109 99
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 588 Nill 25 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 24 13 12 1 14



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9859_Demand_ratio_1618332094.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the mentoring system of the institute aims at overcoming the emotional/psychological, personal and
academic problems of the students. It ensures that students are happy in the institute and lead their ways into
highly successful careers. The institute has structured and integrated mentoring system where the students can
develop an amicable relationship with a faculty who can become a role model for the student by offering support
and counselling. The Student Welfare Officer (SWO) of the institute allots the mentors based on the number of
students enrolled in each class. The Class Teacher/Class Advisor monitors the entire class, and he/she also acts

as mentor for 50 percent of the students in that class. For each class two mentors including the Class Advisor
are allotted. Each mentor is mentoring 20 to 30 mentees. The mentor acts as a link between the institute and the
students and perform the following functions: Mentors meet their mentees periodically and during this meeting
the mentors interact with their mentees to discuss their needs or support required. The mentor’s role is to help
the mentees to recognize their skills, abilities, and strengthen them. Also, they assist mentees in thinking through
and accomplishing long-term goals. The mentor not only helps the newcomers in settling in the institution but
also solve their academic and personal problems while on campus. A profile is maintained by each mentor with
the details of the mentee, including a passport-size photograph and details of all interactions and functions
carried out in the same. The mentors are required to update the mentees profile and maintain the record of the
regular meeting and these records are submitted to the head of the institute at the end of each semester. The
mentoring of the student is done by the faculty members through participative and non-participative methods of
observation. Various Co-curricular and professional activities take place within the department/college or at
University level. The mentor encourages and ensures that the students prepare and participate in the activities.
Student diversity is observed based on learning outcomes. When students encounter any learning difficulty, they
are mentored by interactive sessions other than the regular classroom/laboratory contact hours. Remedial
classes are conducted for such students after class hours to clarify doubts which include re-explanation of the
topics for improved performance. Frequent absenteeism is dealt with sending SMS and making phone calls to
the parents of such students. Counselling and mentoring sessions are conducted in a friendly way to help the
students overcome their problems and achieve their goals successfully. These measures make learners feel
confident, get individual recognition and encouragement, psychological support at the time of need. This ensures
emotional and intellectual development, academic progression and long-lasting relationship with the faculty.

Number of students enrolled in the
institution

588 25

Number of fulltime teachers Mentor : Mentee Ratio

1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during

positions

the current year

No. of faculty with
Ph.D

25

25 Nill Nill 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
2020 Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9859_ict_tools_1618332575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9859_e_resource_1618332587.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom NA Vi 16/ 10/ 2020 17/ 11/ 2020

BCom NA Vi 16/ 10/ 2020 17/ 11/ 2020

BSc NA Vi 19/10/ 2020 17/ 11/ 2020

BBA NA Vi 19/ 10/ 2020 17/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Dr. Nitte Shankara Adyanthaya First Grade College is affiliated to
Mangal ore University and is guided by the regulations fornmul ated at university
| evel regarding syllabi, exanination and eval uation. Thus, internal assessnent

schenme is as per university rules. The institute has structured mechani sm of
i nternal assessnent/eval uation which is transparent and robust in terns of
frequency and node. Every programme is subjected to formative assessment with
20 wei ghtage out of the total marks allotted for a particul ar subject/course.
This includes two internal assessnent tests, assignnents, viva-voce, mni
projects etc. Students are inforned about the internal exani nation system
i nternal assessnment marks, senester exanmination etc. during the orientation
programe and through the “Academ c Cal endar” issued to each student after the
comrencenent of the classes. Internal exam nation date is printed in the
‘ Academ ¢ Cal endar’ issued to the students and the tinetable is displayed,
fifteen days in advance of the commencenent of the internal exam nation, on the
notice board. After every internal examination the student’s progress report
and attendance status of all the subjects is sent to the parents.

Par ent s/ Guar di ans approach the teachers if they are not satisfied with the
performance and attendance status of their wards, which hel ps both teachers and
par ent s/ guardi ans keep track of the progress of the students. An exam nation
coordi nator is appointed for the snooth conduct of internal exani nation. The
roominvigilators see that there is no nalpractice in the exam nation. Wb
cameras are installed in each class to maintain transparency in the
exam nati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an institute affiliated to Mangal ore University, the institute foll ows
t he academ c schedul e provided by the University. The Institute prepares its
own academ c cal endar at the begi nning of academ ¢ year based on the Acadenic
cal endar issued by the University and gui delines of the Managenent of the
institute. Acadenic calendar is distributed to each of the students at the very
begi nning of the academ ¢ year. The Vision, Mssion and objectives of the
college is clearly nentioned in the cal endar. The cal endar includes information
regardi ng conmencenent of the senmester, internal exam nation dates, inter-class
and inter-collegiate fest dates, Sports day, College day cel ebration, end of
the semester etc. The cal endar al so contains the information about various
departnents and the faculties, clubs, conmttees, councils and their
conveners/ menbers. Rules and regulations of the institution are included in the
cal endar so that every student is familiar with them Details regarding various
schol arships are included to hel p students avail their benefits. The acadenmnic
calendar is strictly adhered to as |long as no external stinmuli intervene. Since
t he progranmes have been conducted according to the schedul e nentioned as per
the academ c cal endar, the students are also benefited by such clearly define
schedul es. They can plan their activities, participate and bal ance their



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9859_Evaluation_1618333925.xlsx

academ ¢ and personal

life.

It also ensures discipline in the institute.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nsanfgcn. nitte. edu.in/naac/Progran®@0out cones, ¥20pr ogr an®R0speci fi c¥200u
t comes¥®?0and¥%?0cour se¥?0out cones. x| sx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA BBA Compul sory 38 36 94.73
Subj ect s
NA BSc PMCs 12 11 91. 67
NA BCom Vocat i onal 19 17 89. 47
NA BCom Usual 118 115 97. 45
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://nsanfgcn.nitte. edu.i n/ naac/ St udent ¥20sat i sf acti on%®?0Sur vey%®02019- 20.

x|l sx

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NA 0 0
Any O her 0 NA 0 0
( Speci fy)
I nt er nati onal 0 NA 0 0
Proj ects
St udent s 0 NA 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Projects 0 NA 0 0
sponsored by
the University
I ndustry 0 NA 0 0
sponsor ed
Proj ects
I nterdiscipli 0 NA 0 0



http://nsamfgcn.nitte.edu.in/naac/Program%20outcomes,%20program%20specific%20outcomes%20and%20course%20outcomes.xlsx
http://nsamfgcn.nitte.edu.in/naac/Program%20outcomes,%20program%20specific%20outcomes%20and%20course%20outcomes.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9859_Pass_percentage_1618364890.xlsx
http://nsamfgcn.nitte.edu.in/naac/Student%20satisfaction%20Survey%202019-20.xlsx
http://nsamfgcn.nitte.edu.in/naac/Student%20satisfaction%20Survey%202019-20.xlsx

nary Projects
M nor NA 0 0
Proj ects
Maj or NA 0 0
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on CBCS of |
Senest er BBA

Commer ce and Managenent

06/ 07/ 2019

Soft-Skill Training
VWor kshop

| QAC

06/ 07/ 2019

Communi cation Skills

Engl i sh

28/ 01/ 2020

NAAC Assessnent and
Accreditation Process /

Report (SSR) (FDP)

Preparati on of Self Study

| QAC

22/ 06/ 2020

Tool s and Techni ques of
| CT- Based Teachi ng and
Learni ng (FDP)

| QAC

03/ 08/ 2020

The Scenari o of
Managenent
Fut ure

Education in

| QAC

06/ 08/ 2020

H gher Education Under
New Education Policy

| QAC

10/ 08/ 2020

Empl oyability Skills for

| QAC and Trai ni ng and

20/ 06/ 2020

Thi nki ng (Webi nar)

the Future (Webi nar) Pl acenent
Be the Change. (Wbi nar) | QAC 10/ 07/ 2020
Yout h and Rati onal NSS 02/ 10/ 2020

Kannada (VWebi nar)

| nvest or Awar eness Trai ni ng and Pl acenment 19/ 10/ 2020
(Webi nar)
Kannada Nadu, Nudi matthu NSS 01/ 11/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Nill

No file upl oaded.




3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce and 2 Nl
Managenent
I nt ernati onal Physi cs 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Commer ce and Managenent 5

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2020 0 Ni | Nill
Ni | Ni | Ni | 2019 0 Ni | Nill

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
ROLE OF | nt er nat 2019 Ni Il Ni Il Ni |
CROSS Meenakshi . i onal
CULTURAL S Journal O
TRAI NI NG Managenent
I N HUMAN , 1T and E
RESOURCE D ngeeneerin
EVEL OPMENT g
E- BANKI N | nt er nat 2019 Ni Il Ni Il Ni |
G PERCEPTI |Meenakshi . i onal
ON OF BANK S Journal of
ERS- Scientific
EMPI RI CAL Resear ch
APPROACH and Revi ew




ROLE OF UGC Care 2020 Nl NIl Ni |
DI d TAL TE |Meenakshi. |Approved I
CHNCLOG ES S nt ernation
I N al | ndexed
GOVERNANCE and
Referred
Jour nal
CYBER SE Asi a 2020 Nl NIl Ni
CURI TY: | SS |Meenakshi . Pacific
UE AND S Jour nal of
CHALLENGES Resear ch
IN E
COMVERCE
Bhut a Dr. Asi an 2019 Nl Nl Ni |
Kol a Tapaswi H. Theatre
Ri tual Per M Jour na
f or mance:
Locati ng
Aest hetics
in
Col |l ective
Menory and
Shar ed
Experi ence
Everyday Dr. Rupkat ha 2019 Nill Nill Ni |
Aest hetics |[Tapaswi H. |Journal on
in Indian M I nterdisc
Cultural C plinary
omuni ties Hurmaniti es
Mcrofin Dr. Ragh I nt er nat 2019 Nill Nill Ni
ance to M avendr a i ona
croenterpr Rao Jour nal
i ses-A For
St udy Resear ch
I'n
Busi ness,
Managenent
And
Account i ng
M crofin Dr. Ragh | nt er nat 2019 Nl NIl Ni |
ance: avendr a i onal
Banki ng Rao Jour nal
for the For
Poor Resear ch
I'n
Busi ness,
Managenent
And
Accounti ng
“Faci |l e, Dr. SN 2020 Nl Nl Ni |
cost - Saritha Appl i ed
effective Suvar na Sci ences
and eco-
friendly

synt hesi s




of carbony
[-rich

partially
reduced

gr aphene
oxi de
usi ng

gl ucose as
a sole

precursor”

Dr

Ef fects .
Ni t hi n

of drug
abuse and
addi ction
for engine
ering
col | eges
in
kar nat aka
state

Online i

S |nternation

al interdi
spl ai nary
research
j our nal

2019

Nill

Nill Ni |

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

6

3

42

50

Present ed
paper s

Nill

Nill

Resour ce
persons

Ni Il

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Donati on Canp

activities activities
Rai sed Covi d Rovers and 2 20
relief fund Ranger s
Mask distribution Rovers and 2 20
Rangers
Rai sed Fl ood YRC 2 150
relief fund
Mega Bl ood YRC/ NSS 5 200

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Index/9859_Index_1618375234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9859_Faculty_participation_1618375204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9859_Extension_1618375629.xlsx

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Fire Safety YRC in Fire and 5 250
Associ ati on Saf ety
with Fire Awar eness
Bri gade Karkal a Pr ogr ame
First Aid YRC/ NSS First Aid 2 150
Awar eness Awar eness
Vot er s’ Rovers and Vot er s’ 2 20
Awar eness Rangers in Awar eness
canpai gn under associ ation Pr ogr am
SVEEP with SVEEP.
Ai ds Yout h Red Ai ds 4 150
Awar eness Cross Awar eness
Program
Swachh Rovers and Swachh 2 20
Bhar at h Rangers in Bhar at h Abhi yan-
associ ation City deaning
wi th Junior
Chamber
I nt ernati onal
Bel man Chapt er
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange- 120 Col | ege Fund 1
GQuest Lecture
Facul ty Exchange- 50 Col | ege Fund 1
Guest Lecture
Facul ty Exchange- 50 Col | ege Fund 1
Guest Lecture
Facul ty Exchange- 51 Col | ege Fund 1
Guest Lecture
Facul ty Exchange- 162 Col | ege Fund 1
GQuest Lecture
Facul ty Exchange- 45 Col | ege Fund 1
GQuest Lecture
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From

partnering

Title of the
linkage

Nature of linkage

Duration To | Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9859_Students_in_extension_1618391169.xlsx

institution/
industry
/research lab
with contact
details

Ni | Ni | Ni |

Nill Nill Ni |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2.2 2.2
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 18- 11- 04- 000 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7822 1244494 255 52883 8077 1297377
Books



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9859_augmentation_details_1618399369.xlsx

3231 317059 245 34489 3476 351548
Ref erence
Books
e- Books Nl Nl Nl Nl Nl Ni |
Jour nal s 35 26304 Nl Ni Tl 35 26304
e- Ni |l Ni Tl Nill Ni Tl Ni Tl Ni |
Jour nal s
Di gital Nl 5900 Nl Nl Ni Tl 5900
Dat abase
O hers(s 7 13842 Nl Nl 7 13842
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni Il
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 44 1 1 1 1 1 1 310 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 44 1 1 1 1 1 1 310 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

310 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

Ni |

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

30

26.5

5

2.77

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/9859_Library_1618400396.xlsx
NA

I i ke phot ocopy,

faculty menbers.

institute, hostel,
pl acenent, counseling,
activities, student discipline and faculty details. « A
access to sports facilities,
instructions of the staff. ¢« An overal
campus cl eanliness commttee of the NET Canpus. ¢ Regul ar cl eaning of water
tanks, proper garbage di sposal,
| awns is done by the enployees of NET canpus. ¢ Regul ar
wat er cooler and a water purifier is done by nmaintenance departnent. e« The
col |l ege buses are plying covering al
for the benefit for the staff and students. ¢ Anbul ance is available in the
col | ege canpus 24X7 for the students and staff at the time of emergency. ¢ The
nmedi cal officer along with the supportive staff
in the canpus on all working days. -
operative stores Ltd fromthe year of
requirenents of the students and the staff.

security 24/7. For al

i brary nmanagenent.
Laboratory: Electronic:

l'ibrary and conmputer
devel opment of

pest control

academ c purposes,

Physi cs | ab:

* A col |l ege cal endar

the routes of Udup

extra-curricul ar

To mai ntain and upkeep the policies and procedures the follow ng activities
are undertaken by the institution:
gui de handed over to students during orientation which covers all the rules the
di sci pl i ne and academ ¢ conduct,
ment oring process,

is a conprehensive

procedure of exam nation
/ co-curricul ar
the students have
lab with the prior
institution is done hy

| andscapi ng and nai nt enance of
mai nt enance of the

and Dakshi na kannada

is available for any treatnent
NET Institutions Students Consumers co-
its establishnent contributes to neet the
e Xerox centre provides facilities
| am nation, spiral binding, print out etc.
institution has well-equi pped video surveillance classroons that provide
an | CT-enabl ed sem nar hall is
accessible. Library: The library has a provision of open access to daily
newspapers. The books are classified according to Dewey Deci nal
scheme and have been organi zed in the book racks with necessary sign boards and
shelf lists. The library has inplenented ‘ Koha’ open-source software for the
Users can search library books through this software.

El ectronic laboratory is situated in the second fl oor
of the college building. Fully equipped and spacious | aboratory is nade
avai l abl e for the use of B.Sc Students.
physics in replacenent of electronics for

t he establishnment of new | aboratory around 3.5 | akhs instrunents were
pur chased. Conput er

Cl assroom The

Cl assification

Institution has introduced
B. Sc course in the year 2018-19. For

Lab: The lab is on the first floor of the college building,

Kar kal a,

| ooks after

whi ch offers anple floor space. Wich is extrenely well-equi pped. The

departnent naintains the conputers and their accessories,

facilities, with the aid of a lab attendant and | ab assistant, as well as

Sri Durga Conputers,

accessories. SPORTS COVWPLEX: B.C. Alva Sport conplex Gymmasium The facility is

kept open from5.30 AMto 830 AMand 3.30 PMto 8 P. M Evening from 3. 30P. M
to 5.30 P.Mthe state of Art Gymmasiumis kept open only for wonen.

as well as al

t he hardware and

www.nitte.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenent 249 1674225
frominstitution |Schol arships and E-
Pass State
Gover nnent
Fi nanci al Support
from G her Sources
a) Nati onal Ni | Nill 0
b) I nt ernati onal Ni | Nill 0



www.nitte.edu.in

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Jayant hi

enhancement scheme enrolled
I nvestment in 09/ 07/ 2019 87 Conmrer ce
Mut ual Funds Associ ati on,
Dr. NSAM FGC, Nitte
I nt ernati onal 21/ 06/ 2019 588 NSS
Yoga Day
Cel ebration
Leadership 26/ 08/ 2019 68 M.Rajiv Luv and
Tr ai ni ng M. Vivek Patki,
Forum of Free
Enterprise, Minbai.
Personal ity 24/ 02/ 2020 63 M s. Mani sha
Devel opnent Bel ani , d obal
Wor kshop Tal ent Track ,
Munbai
How to Prepare 19/ 02/ 2020 160 | GNI TE Acadeny,
for Aptitude tests Mangal or e.
and Interviews?
Creative thinking 20/ 06/ 2019 203 Internal Faculty
and | eadership — Department of
devel opnent Languages
Soft Skills for 20/ 06/ 2019 189 Internal Faculty
Enhanci ng — Department of
Empl oynent Languages
Certificate 20/ 06/ 2019 196 Internal Faculty
Course on — Department of
Communi cati on and Languages
IT Skills
Personal ity 20/ 06/ 2019 196 Internal Faculty
Devel opnent . — Departnment of
Languages
Swachh Nitte — To 02/ 10/ 2019 200 NSS and NET,
cel ebrate Gandhi Nitte

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 LI C - Oppor Nill 150 Nill Nill
tunities and
Exam



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9859_Development_Schemes_1618749831.xlsx

Pr epar ati on-

By. M. Sonsun
dar, Branch

Manager, LIC
, Kar kal a.

2020

CS & CVA
Orientation
Program — By
C. S. Sant hosh

Pr abhu

124

Nill

Nill NiTl

2020

CA
Oientation
by KVC
Acadeny,
Mangal or e

87

Nill

Nill Nill

2020

Car eer opp
ortunities
in |IT sector
for Conmerce
students -By
UNNATHI
Acadeny,

Udupi

NiTl

125

Nill NIl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

Ni |l

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
stduents placed

Number of
students
participated

Fidelity

125

43

SS
Fabri cators,
BYJU S ,
Bangal or e,
Merck Life
Sci ence,
Cogent E-
Servi ces
Private Ltd,
Accenture -
Cont ent
Managenent ,
SVPP SARL,
Banmako- Mal i,
Africa,
Legato
Heal t h

29 14



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9859_Guidance_1618751302.xlsx

Technol ogy,
Claim
Associ at e,
Coptin
Technol ogy,
ESG Anal yst,
Mphasi s
Mangal or e,

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 66 BBA, B. Com Commer ce Li st VBA, MCA,
and B. Sc and attached LLB, CA,
Managenent , M Com Msc
Conput er etc.
Sci ence,
Mat hemat i cs
and Physics
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT 3
GRE Nill

TOFEL Nill

Cvil Services Nill
Any O her 15

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Mat he kal yana Uni versity 12
Uni versity | evel Uni versity 8
Net bal | Wonen
Uni versity | evel Uni versity 7
Basket bal | Wonen
Uni versity | evel Uni versity 9
Basket bal | Men
Uni versity | evel Uni versity 10



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9859_Placement_1621346103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9859_Progression_1618757872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9859_Qualifying_1618761258.xlsx

Vol | eybal I Men
Uni versity | evel Hockey Uni versity 13
Wnen
Uni versity | evel Uni versity 18
Foot bal I Men
Uni versity level Cross Uni versity 6
Country Wbnen
Uni versity | evel Uni versity 3
Badmi nt on Worren
Mat he kal yana Uni versity 12
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Wonen' s Nat i onal 1 Ni |1 Bhoom ka
200 neter 185272135
st eepl e
chase
Second
Pl ace
2019 Triple Nat i onal 1 Ni Il Pavit hra
Junmp - 171562691
WOIEnN-
Fourth
Pl ace
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

We have an el ected/ non-el ected Students Council conprising one Counci
Secretary, Secretaries for each Association, C ass Representatives of each
class, along with the Principal and the Council Director, which neets every

nonth to discuss their areas of concern. Students Council of the coll ege works
for the students benefit throughout the year and pursues several activities
wi thin and outside the college canpus. The Student Council hel ps in maintaining
academ c discipline and strictness. They have special tasks during co-
curricular and extra-curricular activities. W have Student representatives in
Managenent Associ ati on, Conmerce Associ ation, Science Association, Literary and

Wal | Magazi ne Associ ation, Debating and Quiz Association, Wnen Anti-Harassnent
Cell, Human Rights Cell, Fine Arts Association, YRC, Prodigy-Biannual news
bulletin, Training and Placement Cell, Rover and Ranger Unit, The Internal

Compl aints Conmittee and Anti-Ragging commttee. The student teans arrange the
annual Students council inauguration and college day with support fromthe
faculty. Besides this, an interclass conpetition, Aurora, an inter-collegiate
conpetition N~ IGVA for PU students, a state-level cultural and managenent fest
for undergraduates, N-1GVA are hosted by the students Council with the guidance
of faculty. Also, prograns |ike Freshers Day, Teachers Day, festivals |ike
Onam Deepaval i, X-Mas celebrations, and social initiatives |ike clean-up
drives are successfully steered by the students of the Council. Sports Day is



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9859_Activities_Organised_1618762182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9859_awards_in_activities_1618763311.xlsx

yet another responsibility effectively | ooked after by the students contingent.
The National Service Schenme- NSS is an integral part of every undergraduate
institution. It ains to inculcate the |arger goal of serving the nation anong
the students. The NSS unit has regularly conducted various activities |ike
Bl ood Donation, street plays, awareness progranmes to Nitte village peopl e,
rallies, tree plantation, |eadership training, cleanliness drive, and
residential canp. Its a unique platformfor students to | earn, observe, share
and serve various socially sensitive and pertinent causes. The NSS functions
t hrough student |eaders and teans assigned to various tasks planned by the
Program O ficers. In the process of conmunity service, students act as
facilitators. They visit the underprivileged sections |ike destitute, old age
hones, etc. Execution, nanagenent and reporting of all these activities are
done by student volunteers thenselves. Student representatives of the Interna
Compl aints conmittee are responsible for noticing the conmplaints or suggestions
regarding facilities provided to fenal e students and arrangi ng vari ous
programes related to wonmen enpower nent. Student representatives of the anti-
raggi ng conmttee are responsible for bringing to the notice of the authorities
about student-related grievances |ike raggi ng, sexual harassnment, coaching
quality, discipline-related issues, etc. Internal Quality Assurance Cell (I QAC
having the responsibility of the snooth conduct of all activities of the
institution has student representatives to |look after the inplenentation of
pl anned activities in an efficient manner. | QAC will be conducting periodica
neetings along with student representatives and students will contribute their
suggestions and feedback in the neeting. Students will have a say in the
deci si on-nmaki ng process to inprove the quality of teaching |earning process.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

Qur institution has an al ummi associ ati on since 2003, but not registered. Qur
old students are actively taking part in the devel opnental activities of the

col | ege, addressing the students by a Special Lecture, giving donations and
rendering services.

5.4.2 — No. of enrolled Alumni:

1378

5.4.3 — Alumni contribution during the year (in Rupees) :

23850

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Associ ation conducts 2 to 4 nmeetings every year. It helps in the
devel opnent activities of the college |ike conducting conpetitions, workshops,
training progranmes and other constructive programes. Sone of the
contributions made by the Alumi are- Proficiency prizes, best NSS vol unteers,
best sportsman prizes. Students who have selected for jobs with the assistance
of enploynent cell acts as the anbassadors of the college. Scholarships to the
students, felicitation to the rank holders. Share their experiences (past) and
expectations. H s/her ward/rel atives are admtted to this college. Helping in
conducti ng various conpetitions and programmes. They act as a |ink between the
col |l ege and prospective enpl oyees.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

The Vision, Mssion, Goals and Objectives of the institution reflect the nature
of governance, perspective plans and participation of the teachers in the
deci si on-maki ng bodies of the institution. Al the activities of the
institution were planned at the beginning of the academ c year under the
| QAC cel |l headed by the Principal, Coordinator and faculty nenbers
in consultation with managenment. 1QAC is to ensure that planned activities-
deci sion taken are executed in letter and spirit. The curricul um devel oped by
the affiliating University are nade rel evant and contenporary by including
addi tional nodules and topics. Service to humanity is a conmitnent and faculty
as well as students participate in community devel opnent activities. The
institution practices decentralization and participative managenent. The
| eadership of the Institute believes in participative nanagenent and strives to
bring in excellence by a structured organi zati onal systemw th the invol venent
of all the stakeholders. The Principal who works closely with an adnministrative
team conprising faculties, coordinators and senior lecturers, offers effective
| eadership by setting values and participative decision-nmaki ng process,
coordi nating the acadenmi ¢ and adm ni strative aspects. The Institute ensures
participative nmanagenent through a nunber of strategies: - A strategic Plan for
the activities of an academic year is fornmed by the Principal in consultation
with the various conmttees. Consultations are sought fromthe HODs in making
decisions related to curriculum teaching-Ilearning and assessnment processes.
The non-teaching staff nmenbers take care of the smooth running of the
adm ni strative systemin collaboration with the teaching faculty. Teaching and
non-teachi ng menbers are included in different conmttees |ike Library
Committee, Admi ssion Committee, Anti-Ragging, Conmerce Association, Managenent
Associ ati on, Science Association, ICC, Training and Placement Cell, Human
Rights Cell, NSS, Rovers and Rangers, Sports, YRC and Examination Conmittee
Class representative leads to all the activities |like Sports, Cultural and
Intra-Institute activities, etc. Evaluation of |earning outconme with continuous
i nternal assessnent and ot her exami nation reforns has inproved the success rate
of the students. The feedback nmechani smon infrastructure and | earning
resources has helped the institution to provide continuously upgraded
infrastructural facilities and learning resources. Institutions excellent
service condition and good acadeni ¢ environnent has helped to attract and
retain the qualified and experienced faculty. Many students are from
econom cal |y weaker sections of the society. The institution has made hi gher
education accessible to these groups by supporting themfinancially. The
institution has strived to make education socially relevant and useful, and to
prepare the students for life and make them responsi ble citizens. The vision
and nmission of the institutionis in tune with the NEP by introducing
vocati onal education and other activities for overall devel opnent of the
student. The values of nationalism conmtnent to social values and integrity
are expressively reflected in the way the institution is adm nistered and
managed. Many opportunities are provided to the students for his holistic
growt h and actualization of latent talent and potential. By taking part in the
communi ty devel opment progranms of the Trust, the students get an opportunity to
under stand human condi ti ons under which the conmunity around is striving for
mat eri al progress.

gui dance of

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Details

Strategy Type




Adm ssion of Students

Admi ssion is done as per University
rul es and regul ati ons, and according to
t he governnents’ guidelines. o
Publicity is given in prospectus/ |ocal
newspapers/websites. ¢ Faculty visits
t he nearby coll eges for dissem nation
of information about the college -
Adm ssion date, as well as other
rel evant information, is displayed on
the college notice board well in
advance. e+ Fee concession is given to
econom cal |y backward students. -
Schol arshi ps are given to advanced
| earners. ¢« Care is taken to address
probl ens of physically chall enged
students. In the academ c year 2019- 20,
196 students got admi ssion for the
first year in the College. The students
are selected for the courses through
the interview on the basis of marks
obtained in the qualifying exam nati on.
Fee concession is offered to the
students with 90 and above. Students
fromsister institutions are given fee
concessi on. The benefit is also given
to the students with sports background.
Preference is given to |ocal candi dates
and fromsister institutions that run
the qualifying courses. In spite of the
| ocati onal disadvantage of the College
the students from other states and
students from M ddl e Eastern countries
al so are studying in the College.

Industry Interaction / Collaboration

The Coll ege ains at generating
conmput er skilled nmanpower and believes
that industry-interaction facilitates
the sanme. Witten agreenents have been

signed with two | ocal industries and
one Managenent Institute for the above
sai d purpose. Lectures by the
executives of these conpani es and
visits by the students to understand
the functioning of these conpanies have
hel ped themto understand the practica
realities of the theoretical inputs
given in the classroom < |In 2019-20,
the Coll ege held placenent drives on
t he canpus, engaging in a | arge nunber
of conpani es in which 56 students were
pl aced. ¢ Workshops and interactions
are planned and organi zed with students
and teachers to enhance enployability
skills anbng the students. ¢ Qur Al umni
are working on high posts in Corporate
and I ndustries. They al so provide
Gui dance to Current Students Col |l ege
has Entrepreneur cell and activities
Conducted through this cell every year.




* Final year students are provided an
opportunity to interact with the
i ndustrialists in and around the Udup
and Mangal ore region during their
factory visit. « Bio-data of enpl oynent
seeki ng students are sent to different
enterprises for job consideration. -
Experts from I ndustry and Banki ng
institutes are invited to interact with
students. ¢ Collaboration is
established with institutions |ike TINME
Udupi, Trisha Udupi and | CT Acadeny
Chennai, BARCLAYS tally Acadeny,
JKSH M Fidelity National Financial
I ndia Ltd, Bangal ore, Vijaya Bank
Nitte.

Human Resource Managenent

HR managenent is as per the Service
Rul es of the Institute. Any changes in
the HR policy are brought to the notice
of the staff nenbers. ¢ Selection norns

of Menmbers of Faculty and Staff are
gui ded by the Rules of affiliating
University. * Regular faculty
devel opnment prograns are conducted for
the staff to update the skills in
| earni ng-oriented teaching nmethods -
The faculties are deputed to workshops
and other academi c neets to acquire new
and contenporary teaching skills. e
Sal ary, pay-scale and increnments are
given to staff nenbers as per
Uni versity norns which | ead to enpl oyee
satisfaction. ¢ Institute grants
Medi cal , Casual, On O her Duty, Earned
Leave and Special Casual Leave to its
faculty nenbers. And Non-Teachi ng gets
Medi cal , Causal and Earned Leave as per
the norns of University. It also
provi des Maternity Leave (6 nonths)
according to norns to its female
nmenbers. ¢ The managenent contri butes
an anount equal to the enployee share
for EPF. « The faculty nenbers are
entitled to avail sunmmer (30 Days) and
wi nter (30 Days) vacations as per the
gui delines of the University. e
Training prograns are conducted for the
non teaching staff periodically. These
prograns are organi zed by the
managenent and Trust. < Training and
Pl acenent activities are done through
the Training and Placenent cell. ¢ Soft
skill devel opment prograns organized to
the students. ¢ Through NSS, Rovers
Rangers and Red Cross C ub outreach
prograns are conducted

| CT and Physi cal

Library facility, Infrastructures




Infrastructure / Instrunentation

i ke Conputers with internet facility,
Phot ocopy machi nes, LCD Projector (AV
Room) Scanners, and Printers are
avail able to the Students and the
Research scholars. The library has a
library advisory comrmittee. The library

advi sory committee has four to six
menbers. The nenbers have the
responsi bility of stock verification of
books, maintaining discipline in the
library, solving the problens of
students regarding a shortage of books,
recomrendi ng t he purchase of new books
and journals for the library, etc. The
students are notivated and encouraged
to read books and journal s/ subj ect
magazi nes. Rel evant books and journal s
are added to the library periodically.
CQut side the classroom students are
directed to take up assignnents, mni
projects, and notes preparation
utilizing the well-equipped library
resources. Book bank and ICT facilities
are provided. Introduced library
aut omati on system t hrough KOHA sof tware
during the year. Al the departnents
are provided with internet facility.In
the library Internet facility is
provided to the students free of cost.
The nedia section is used by the staff
and students for preparation of
Power Poi nt presentations and
associ ation activities. Conputer
| aboratory with internet facility is
used by both staff and students.

Research and Devel opnent

 Encourages faculty nmenmbers to
present research papers in
International/National/State Leve
Senmi nars, workshops and to act as
resource persons. ¢ Trained and
notivated to publish research articles
in research journals and nagazi nes -
Motivates the faculty nmenbers and the
students to organi ze various sem nars
and wor kshops at Institutional / State
/ National / International levels. -
Facul ty devel opnent prograns have been
conducted to enhance research witing
skills, creative thinking, and how to
publish an article. ¢ Research projects
like a mini project, project in |lieu of
Audi ting subject for sixth semester BBA
students and Conputer subject projects
for Sixth Semester B.Com (Vocational),
as a part of their curriculumare given
to the students. Mni project is
offered for all final year students. -
The managenent of the College is




proactive and has the policy to provide
seed noney, institutional and
adm ni strative support, reduced
teaching | oad, special |leave to faculty
engaged in research works and projects.
e Industrial/ factory visit to
understand the practical aspects of
functioning and interact with the
enpl oyees. The Institute encourages
faculty menbers to pursue Ph.D
progranms in reputed universities. ¢ M
Saritha Suvarna received her Ph.D. in
Physics for a dissertation entitled
Synt hesi s, Characterization and Radio
Modi fying Effects of 2DG Capped Col d
Nanoparticl es agai nst Normal and Tunor
Cells from Mangal uru University. e
M . Raghavendra Rao has been awarded Ph.
D. in Econonics on the dissertation
titled Financial Internediation and
Econom ¢ Devel opnment — A Study with
Ref erence to Self-Help G oups in Udup
District of Karnataka State from
Tunkuru University « M.Nthin,
Physi cal Education director, has been
awarded Ph. D. Onthe dissertation
titled A Study of the Manageri al
Patterns and Policies, Infrastructural
Devel opnent and Assessnent of
Performance Pertaining to Sports in the
Techni cal Col | eges of Karnataka State
from Mangal ore University « M. Tapaswi
H M has been awarded Ph. D. on the
dissertation titled Understandi ng
Aest hetic Experience: Towards the
Conceptual i sati on of Contenporary
Theatre Community in Karnataka from
Mani pal Acadeny of Hi gher Educati on.

Exam nati on and Eval uati on

Uni versity has adopted a Choi ce Based
Credit Semester schene, wherein
students’ an option to study
interdisciplinary subjects with a
wei ghtage to participation in Extra-
Curricular and Co-Curricular activities
is also considered for interna
assessnent. As per University
regul ati ons, internal assessnent mark
is based on two internal assessment
exam nations. The Col | ege al so
consi ders assignments, mni project and
Vi va-voce exami nation for interna
assessnent. Students are shown their
i nternal exam answer sheets as well to
mai ntain transparency. ¢ Final senester
exans are conducted by the university.
The facility for renodelling, getting
phot ocopi es and reval uati on is nmade by

the university. ¢ Examination results




are conputerized, Evaluation is done
fast and results are announced within a
week. ¢ To keep track of students’
progress, Progress Cards are sent to
the Parents. ¢ Acadenic advisors keep
in touch with the parents to advice
about the performance of their
children. Parents of students with poor
academ c records will be called to neet
their respective class advisors for
nmonitoring and for followup action. -
Faculty nmenbers participate in
Uni versity exami nation and val uation
work. All these steps yielded rich
dividends in ternms of better results in
uni versity exam nations. During the
38t h convocation of the Mangal ore
Uni versity held on 27 February 2020,
Ms. Suj ana received Gold Medal Fromthe
vi ce- chancell or of Mangal ore
Uni versity for securing the highest
mar ks (300/300) in the subject
Fi nanci al Accounting in V and VI
Senmester B. Com Degree exani nati on.

Teachi ng and Learni ng

As part of the efforts to strengthen
the teachi ng-1earning process the
college initiated the follow ng -
Friday Academ c Meetings. ¢ Provided
adequate infrastructural facilities for
teaching and learning. « Well qualified
and experienced faculty nenbers. o
Motivates the faculty nmenmbers to attend
Oientation Progranmme, Refreshers
Cour ses, Workshops, and FDPs to upgrade
their skills and constantly be in the
process of |earning so that they can
get into the benefits of their updated
know edge and skills to students. -«
Mentoring to provide special care for
students who are considered as sl ow
| earners. Each faculty nentor has a
group of 25-30 students whose overal
growt h and devel opnent are conti nuously
noni tored by faculty and their problens
are di scussed. ¢ Regular counselling
sessions to the needy students. e
Onli ne attendance register systemto
keep a track on regularity of students
attendance ¢ Intinmating the parents
about attendance through SM5 ¢« Renedi al
coaching and bridge classes for slow
| earners. « Academ c oriented Guest
Lectures. ¢« A regular industrial visit
is organi zed. ¢ Continuous Internal
Assessment i ncl udes mandat ory
assi gnnents, sem nar presentations, and
fieldwork and mni projects in al

courses. * Classes are handled with




ai ds |ike PowerPoint presentations,
Case Studies, etc. « Mral and ethica
val ues, social responsibility, and
di scipline are incul cated anpong the
students through NSS, Rovers-Rangers,
YRC and Associ ations prograns e
Eval uati on of teachers’ perfornmance
ability through | earners’ feedback at
the end of the senester. -

Wor kshops/ Leader ship training and soft
skill canps are conducted within canpus
and students are encouraged to
participate in themfor making | earning
ef fective.

Curricul um Devel opnent

 Devel oped at the University Level:
As the college is affiliated to
Mangal ore University the curriculumis
decided by the University. Affiliated
Institutions are not allowed to design
their own curriculum Hence the college
i npl ements the curriculumin accordance
with the university rul es and
regul ations. ¢« Once in every 3 years,
the university updates the syllabus and
seni or faculty nenbers of our college
play a proactive role in framng the
syl l abus and forman inportant part of
the university-formulated curricul um
devel opment committees and has
contributed to the curricular
devel opment of the University. « Al
teachers are the nenbers of the
Teachers’ Associ ati ons of Mngal ore
University for various subjects taught
in the College. These associ ations
regul arly conduct sem nars and
wor kshops in which opinions and
suggestions are formed for the
consideration of BOS. ¢ The
extracurricul ar associations of the
col l ege design the prograns in such a
way that the students learn and acquire
soci al and spiritual values which are
very much needed to run their life
successfully. « Dr. Veena Kumari B.K
Principal of our college, is a menber
of BOS of Mangal ore University. Prof.
Raghavendra Rao, Departnent of Conmerce
and Managenent, is a menber of BOE and

BOS of Mangal ore University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

e There is an Adm ssion cell at
Col | ege canpus from where students get
i nformati on about adm ssion procedures,
course fees, college facilities, etc. e




On the website of the college, a link
is provided, and students are advised
to visit it at regular intervals to
keep thensel ves updated. ¢ The teaching
faculty has al so created Wat sApp
groups to post updates and news rel ated
to academic and official matters.

Exam nati on

Not I nplenented. It is based on
Mangal ore Uni versity guidelines.

Pl anni ng and Devel opnent

Not i npl enent ed

Adm ni strati on

e Al official conmunication carried
out via e-mail and What sApp group. -
| mpl enented an Online | eave requisition
system ¢ Notice display systemfor
students and ot her stakehol ders.

Fi nance and Accounts

e E-Paynment of staff salary. ¢ Fully
equi pped conputerized nethods are
followed to keep tracks and records of
all finances of the College. -
Managenent checks verify and gui des the
finance and accounts section tine to
tine.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Ms. CBCS Associ ati on 500
Veena Kumar i of Principals
B. K of Mangal ore
Uni versity
2019 M s. CBCS SDPT FGC 100
Ni shm t ha Kat eel
Shetty
2019 M's. Sownrya CBCS SDPT FGC 100
M J Kat eel
2019 M's. Manu CBCS SDPT FGC 100
Kumar i Kat eel
2019 M's. Shwet ha CBCS SDPT FGC 100
N Kat eel
2019 M. Prakash B CBCS SDPT FGC 100
Kat eel
2019 Ms. CBCS SDPT FGC 100
Meenakshi Kat eel
2019 M's Manu CBCS St. Al oysius 100
Kumar i Eveni ng,
Col | ege,
Mangal or e
2019 M Prakash B. CBCS St. Al oysius 100




Eveni ng,
Col | ege,
Mangal or e

2019

Ms Anusha
Acharya

CBCS

St. Al oysius
Eveni ng,
Col | ege,
Mangal or e

100

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Maki ng Ni | 25 Ni |
of a Geat 17/ 06/ 2019 |17/ 06/ 2019
Teacher
2019 I Ni | 134 Nill
Senest er 06/ 07/ 2019 |06/ 07/2019
BBA CBCS
syl | abus
2020 Pr epar at Pr epar at 25 2
i on of i on of 22/ 06/ 2020 |22/ 06/ 2020
sel f-study [sel f-study
report report
2020 Tool s Ni | 24 Ni |
and 03/ 08/ 2020 |03/ 08/ 2020
Techni ques
of ICT
based
Teachi ng
Lear ni ng
2020 The The 25 2
scenari o scenari o |06/08/2020 |06/ 08/ 2020
of of
managenment |nanagenent
education | education
in future |in future
2020 H gher H gher 25 2
education | education |10/08/2020 {10/ 08/ 2020
under new | under new
education | education
policy policy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional

Number of teachers

development

who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9859_Faculty_Emp_1618419619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9859_Development_training_programmes_1618420527.xlsx

programme

Revi sed
syl | abus

05/ 08/ 2019

05/ 08/ 2019 1

Second
senmest er CBCS
BBA syl | abus

wor kshop

04/ 01/ 2020

04/ 01/ 2020 1

First-Year
Degree Syl | abus

28/ 01/ 2020

28/ 01/ 2020 1

The Semni nar
on the
Phi | osophy of
I ndi an
Aest hetics

15/ 01/ 2020

16/ 01/ 2020 2

Second
senest er CBCS
B. Com syl | abus

21/ 12/ 2019

21/ 12/ 2019 1

First-Year
Degree Syl | abus

01/ 08/ 2019

01/ 08/ 2019 1

Wor kshop on
CBCS | B. Com
Subj ect

29/ 06/ 2019

29/ 06/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
25 25 14 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, Free nedical and PF, Free nedical and Group insurance, Fee
dental facility as per dental facility, Free concessi on, M d-day
Trust regul ations, Free conveyance facility, ESI nmeal s, Schol arshi ps, Free
conveyance facility, schenme, Maternity | eave, educati on under sports
Maternity | eave, Vehicle |Vehicle parking facility. and Ganes quot a,
parking facility. conveyance facility at

concessi onal rates.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The activities and operations of the College are reviewed, nonitored and

eval uat ed through an internal

Auditor and Statutory Auditor.

and operations of the coll ege.
W have our

external audits.

own i nterna

comm ttee of the Institute,

i ndependent | nterna

The purpose is to conduct an objective
exan nation of evidence and provi de an i ndependent assessment on the Activities
and Operations of the college and contribute to the inprovenent of activities

The institute has a mechani sm for
audit nmechani sm where interna
i's an ongoi ng conti nuous process in addition to the externa
and certify the entire Incone and Expenditure and the Capital
the Institute each year.

and
audi t
auditors to verify
Expendi t ure of

i nt er nal

Qual i fied Accountant has been permanently appointed
and a team of staff under them does a thorough check and verification in each



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9859_Training_Programmes_1618421067.xlsx

financial year. Likew se, an external audit is also carried out on an el aborate
way on yearly basis. The institutional accounts are audited regularly by both
Internal and statutory audits. So far there have been no ngjor
fi ndi ngs/ obj ections. Mnor errors or om ssions and comi ssi ons when poi nted out
by the audit teamare immediately corrected/rectified and precauti onary steps
are taken to avoid recurrence of such errors in future.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Affiliating Yes Acadeni ¢ Team
Uni versity
Admi ni strative Yes Affiliating Yes
Uni versity Admi nistrative

Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA's Executive Conmittee takes an active interest in the betternent of the
College. Ms. Lalitha is the President of the Association, Prof. Ramesh Mis
the Secretary of the Association, Ms Divya Prabhu is the Joint Secretary of
the Association with 5 other parents as its Menbers. The Conmittee nmeets once
in tw nonths to arrive at a decision on various matters concerned with the
students’ acadeni c devel opnent. AGM was held on 6th August 2019 Besi des, every
year two Ceneral Body Meetings are held. Some of the contributions made by the
Alumi are ¢ Wrking as the anbassador of the college. ¢« Scholarships to the

students, felicitate the rank hol ders. ¢ Guest l|lectures and training prograns e
H s/ her ward/relatives are adnmitted to this college. ¢ Hel ping in conducting

various conpetitions and programmes. ¢ Financial assistance is given to
econoni cal |y backward students. ¢ Financial support extended to
conferences/sem nars. ¢ Sponsoring the free m d-day neal programe.

6.5.3 — Development programmes for support staff (at least three)

e Support Staff is part of all activities-academ ¢ and non-acadenic. ¢ Regul ar
Staff neetings to address their needs and upgrade their skills are conducted. -
Conputer Training of the office staff so that they are able to handl e the
online adm ssion and registration of students.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Enhanced use of ICT by faculty in the teaching-Iearning process. e
Initiatives for a green canpus. ¢« AQAR of the | QAC 2018-19 upl oaded on 05th
Novernber 2020.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

Preparation
of Academ c
Cal endar .

09/ 04/ 2019

25/ 04/ 2019

29/ 04/ 2019

25

2019

Institutiona

| Social Res

ponsibility

activities

were given
due

i nportance

14/ 06/ 2019

20/ 06/ 2019

31/ 03/ 2020

613

2020

Organi zed
Endownent
| ecture on
the topic
Consuner

Ri ght s:

| ssues,
concerns and
chal | enges.

14/ 12/ 2019

20/ 02/ 2020

20/ 02/ 2020

600

2019

A two day
| eader ship
training
canp was
or gani sed
for the
st udent
counci |
menbers and
for the
final year
students.

31/ 07/ 2019

26/ 08/ 2019

27/ 08/ 2019

68

2020

Subni ssi on
of AQAR of
| QAC 2018-19

12/ 06/ 2020

05/11/ 2020

05/ 11/ 2020

25

2019

Orientation
program f or
the First
Year Degree
students

14/ 06/ 2019

18/ 06/ 2019

19/ 06/ 2019

202

2019

Conduct ed
a one-day
wor kshop on

14/ 06/ 2019

06/ 07/ 2019

06/ 07/ 2019

132




CBCS of
First
Senmester BBA
of Mangal ore
Uni versity.

2019 Or gani sed 14/ 06/ 2019 17/ 06/ 2019 17/ 06/ 2019 25
a one-day
FDP on
Maki ng of a
gr eat
t eacher.

2019 Or gani sed 31/ 07/ 2019 06/ 08/ 2019 06/ 08/ 2019 350
PTA Meeting

2019 Soft Skill 14/ 06/ 2019 06/ 07/ 2019 31/ 03/ 2020 190
training
wor kshop for
students.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Adol escence 04/ 09/ 2019 04/ 09/ 2019 51 Nill
I dentity
Are the 24/ 09/ 2019 24/ 09/ 2019 57 14
values alive in
yout h
Chal | enges of 20/ 01/ 2020 20/ 01/ 2020 56 10
wonmen Entrepren
eurship
Life Skills 30/ 01/ 2020 30/ 01/ 2020 55 10
and Devel opnent
Wnen Entrepr 13/ 02/ 2020 13/ 02/ 2020 50 10
eneurship
Denonstration 14/ 02/ 2020 14/ 02/ 2020 49 Ni |
of Martial Arts

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Awar eness programmes against pollution. ¢« The Institute provides various
means to educate or to create awareness anong the students on Cinmate Change
and Environnental Education. ¢ The use of Plastic and tobacco are prohibited in
the coll ege canpus. ¢ Clean and green canpus- Cl eanliness drive is organized to
Create awareness and notivati on anong students to keep the environnment clean. o
Constant efforts are nade by the Institute to keep the canpus plastic-free. -«
Wast e managenent and Envi ronnent al awareness prograns/ Jathas organi sed
Wast ewater recycling unit in the canpus utilizes and recycles sewage water. The
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recycled water is used for watering the plantations and inproving environment.
e Organi sed Three Swachh Bharath Progranmmes by NSS and Rover/Ranger Unit. e
Dustbins are installed at various positions and cleanliness is naintained. -
Conscious efforts are made to switch off |ights and fans when not in use, to
save energy. ¢ The institute has installed solar panels for supplenenting the
need for power supply to the hostel. ¢ Rainwater harvesting is done at the
campus. ¢ Gardens are nmi ntai ned. ¢« Vanamahothsava is practiced by NSS Unit.
During its annual special canp, ¢ NSS volunteers build check dans in the
adopted villages. ¢ Conducted Swachh Bharath progranme at Bel man in association
with JCI Bel man. and ‘ Swacch nitte’ Awareness program and “cl eani ng Canpai gn
held at nitte prem ses. ¢ The project undertaken in the NSS Canp was Nitte
Smart Village Survey. Around 2600 houses and 8 wards covered in the survey,
which is done to understand the soci o —econom cal condition of the people. -
Organi sed a guest lecture on the topic “The role of Youth in Peace and
Envi ronnent ”.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill
Ranp/ Rai | s No Nill
Braille No Nl
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill Yes Nl
devel opment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 09/ 09/ 2 Fl ood Fund 355
019 Rel i ef Rai sed
fund
rai sed Rs
. 41,983/ -
t owar ds
Nat ur al
Calanmity
Victins
of Kar nat
aka.
2019 1 1 11/ 09/ 2 First Public 72




019 Aid Heal t h
Awar eness
Pr ogr amme
2020 26/ 01/ 2 Swachh 20
020 Bhar at Communi ty
Programe | service
at Bel man and
Public
heal t h
2020 19/ 02/ 2 Organ 62
020 Donati on |Awar eness
and
Tobacco
Contro
Awar eness
Pr ogr amme
2020 15/ 02/ 2 Mega Publ i c 92
020 Bl ood Heal t h
Donat i on
Canp
2020 25/ 04/ 2 Mask Di 5
020 stributio]| Covid-19
n preventio
n program
2019 02/ 10/ 2 Swachh 132
019 Awar eness |Comuni ty
program | service
and and
cl eani ng Publ i c
canpai gn | heal th.
hel d at
Nitte.
2019 23/ 12/ 2 Pr oj ect Basi c 100
019 undertake | needs.
nin the
NSS
Annual
Speci al
Canp
about
‘“Nitte
Smar t
Vil l age
Survey
done to u
nder st and
t he socio
—econoni ¢
a
condi tion
of the
peopl e.
2020 16/ 02/ 2 Food 70
020 served on |[Conmuni ty
t he Service




occasi on
of
Kenmmannu
Car Fest
by NSS Vo
| unt eers.

2020 1 1

12/0
020

712

Or gani sed
a virtua
cel ebrati
on of Int
ernati ona
| Paper
Bag Day
by
Districts
Scout s
and
Cui des,
Udupi

Communi ty
Devel opne
nt

20

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Prospectus for
students

15/ 04/ 2019

Revi ewed and revi sed
Annual | y.

Teacher’s diary

13/ 05/ 2019

The institution foll ows
the code of conduct of
Mangal ore University. The
Teacher’s diary is
di stributed every year.
The teacher’s Diary is
mai nt ai ned by every
faculty and is duly
si gned by HOD and
Princi pal .

Acadeni ¢ cal endar
2019-20 for all students.

17/ 06/ 2019

A code of conduct for
students is illustrated
in the Acadeni c cal endar.
An academi c calendar is
to keep students,
faculty, and staff
rem nded of key dates
t hr oughout the academ c
senester and year. It can
al so be useful for
prospective students,
al umi, and parents as
wel | .

Col | ege Magazi ne
"Vi bhava”

20/ 08/ 2020

The col | ege Magazine is
di stributed every year to
t he students, faculty and

staff. The coll ege
magazi ne is the platform
for the students to
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express their creativity
of thoughts and
i magi nation. Each issue
of the coll ege Magazi ne
is a mle stone that
mar ks the grow h.

Servi ce Rul e Book

17/ 06/ 2019

A code of conduct for
staff nmenbers is
illustrated in the
Service Rul e Book. The
Service Rule Book is
given to staff at the
time of their
Appointnent. Al the
procedures and rul es
relating to the staff
have been compiled into a
book. Enpl oyees service
Rul es and duties and
responsibilities for the

benefits of staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Fresher’s 18/ 06/ 2019 19/ 06/ 2019 189
Orientation
Pr ogr anme.
Cel ebrati on of 21/ 06/ 2019 21/ 06/ 2019 422
I nternational Yoga
Day .
Cel ebrati on of 14/ 08/ 2019 14/ 08/ 2019 81
Yout h Day.
Cel ebrati on of 15/ 08/ 2019 15/ 08/ 2019 510
| ndependence Day.
Cel ebrati on of 20/ 08/ 2019 20/ 08/ 2019 22
“Sadbhavana Di was”
Cel ebrati on of 12/ 09/ 2019 12/ 09/ 2019 443
Onam Festi val .
Organi sed a Tal k 13/ 09/ 2019 13/ 09/ 2019 39
on “Today the
Need”.
Tal k on recent 23/ 09/ 2019 23/ 09/ 2019 74
trends in HR
Practi ces.
Talk on “Are the 24/ 09/ 2019 24/ 09/ 2019 71
val ues alive in
yout h”.
Chri st mas 24/ 12/ 2019 25/ 12/ 2019 280
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
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 Established Bio-Di esel denobnstration plant in the campus. ¢ Awareness
programe agai nst pollution. « Clean and green canpus. ¢ The institute has nade
the canmpus plastic-free and Adoption of paper bags. ¢ The institute naintains
and encour ages proper waste managenent facilities in the canpus for nmaking it
eco-friendly. o The rainwater harvesting facility is available in the canpus.
Gardens are mmintai ned. A nunber of plants exist at different places in the
college to maintain cool and healthy atnosphere. ¢ Renovation work of the
Sanmat hi Museum i s al nost conplete and in the new setup the students and
visitors can enjoy the greenery of the gardens, water filled ponds and wel
arranged nmuseum

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1. Title of the Practice: Nitte Smart Village survey on soci o-
econom ¢ condition. 2. Objectives of the Practice: Socio-Econom c survey is an
i nportant part of education to know the status of the people of our country.
The sol e ai mof the socio-econon c planning of our country is to transformthe
soci o-econom ¢ condition of the people living in the rural areas. To adm nister
this project, we have constituted a team under the gui dance of NET Trust with
the followi ng core objectives. 1. Conceptualize the framework for *Smart
Village”. 2. Develop a self-sustainable and viable nodel of smart village and
draw an execution strategy. 3. Design technol ogy solutions, Smart Village
policy for better and enpowered rural governance. 4. Minstream Vill age
communities, Rural institutions in designing a Snart Village. 5. Design a
detailed plan for investnment and resource allocation nechanismfor inplenenting

smart village initiative. Dr. NSAM FGC Vol unteers were instrunental in
undertaking this project. 100 student volunteers collected data about the socio-
econom ¢ conditions of households in Nitte Village. Qur college believes in
educating each student within society to prepare and qualify themfor work in
econony as well as to integrate and understand the various problens of socio-
econom ¢ conditions. 3. Context: Devel opnent of rural areas |leads to the
progress of country. A smart village has cone into operations in some states.
Governnent of India, under the energetic, committed and i nnovative | eadership
of prinme mnister Narendra Modi, is working on snmart cities and smart village
program which is good Initiative. The programwas an attenpt to transform
rural areas into smart village. It was found during the students work pronotes
experinental |earning that the students |acked the survey studies be used in
education. The challenge was to prepare the students to neet their need as well
as to know about the local areas, its past and present and various probl ens of
soci o-econom ¢ conditions and also it is a institutional social responsibility
to the continuous commtment to conduct themin an ethical manner and
contribute towards the soci o-econonm c devel opnent of the society at |large. 4.
Practice: Nitte education trust in collaboration with Nitte G am Panchayat
undertaken the project “Nitte Smart Village Survey. In this regard Dr. NSAM FGC
Vol unteers actively participated in the survey. Around 2,690 houses and 8 wards
were covered in the survey, which is done to understand the soci o-econom cal
condition of the people. The focus would be on agricultural changes and
changi ng pattern of rural livelihoods and its inplication for future
devel opnment. Since every village is unique, in various ways, no uniformfrane
work is possible for all the villages. There are sone specific issues and sone
generic issues that we can cover under this study. Smart Village rely on a
participatory approach to develop and inplenment their strategies to inprove
their Economic, Social and Environnental conditions, in particular by pronoting
i nnovati on and nobilising solutions offered by digital technol ogies. The basic
concept of Smart Village is to collect community efforts and strength of people
fromvarious streans and integrate it with information technology to provide
benefits to the rural comunity. 5. Evidence of Success: The initiative




undertaken by the College is a snmall step towards making India as devel oped
nation. Survey of around 2690 houses from 8 wards were carried out by Dr. NSAM
Vol unteers for 6 days with 100 students and 3 faculty nenbers. Students were
able to reach nmajority of the houses. Proper responses were received by the
respondents. Survey neets the appropriate quality targets. Project delivered
all items within the agreed scope. The project neets Institutes social
responsibility targets. 6. Problenms Encountered and Resources Required
Research on rural areas encounters many probl ens connected the conplexity of
the issue in questions, A great nunmber of Househol ds, had a huge famly size,
which took a lot of tinme to interview each of these househol d. Responses cannot
be generalised as respondents are fromdifferent social and econonica
background. 100 conmitted students’ volunteers and three faculty nenbers were
the part of the project. Best Practice Il 1. Title of the Practice: MAI NTENANCE
OF ENVI RONVENT- FRI ENDLY CAMPUSES. 2. Objectives of the Practice: Raging
degradation of the environment is a cause of global concern. As world conmunity
citizens, it is inperative that each act responsibly towards the environnment
while at the same tinme working to preserve it. Dr. NSAM FGC, as a responsible
educational institution, is aware of its duty to educate the youth on the
i mportance of preserving the environment by encouragi ng sustainable lifestyle
adoption. In the inplenentation and pronoting a nunber of green programns, the
Col l ege believes in learning by training and therefore tries to set an exanple
for the students. 3. The Context: The College is |ocated between western Ghat
and Karnat aka states coastal belt and is one of the finest geographica
| ocations. Despite the imted resources for overhauling and maintaining the
old infrastructure, the College took steps to becone an environnmentally
consci ous space and regulate its limted natural resource denmand. 4. The
Practice: To build socially responsible people, holistic education is
i nperative. Hi gher education cannot linmt itself to nmerely providing academ c
training. It is inportant that students are nmade aware of their duties and
responsibilities towards society and the world at |arge. Being sensitive and
responsive to the environnent is a trait that has to be inculcated in children
at a young age in school and be reinforced at the |level of higher education. To
set an exanmple and inspire all stakeholders to opt for environnent-friendly
alternatives, Dr NSAM FGC has initiated the follow ng practices: An awareness
programes agai nst pollution: The institute has shown a keen interest in making
the work paperless in the future and has nmade efforts. The institute has nade
the canpus plastic-free. The use of Plastic and tobacco are prohibited in the
Col | ege canpus. The institute maintains and encourages proper waste managenent
facilities in the canpus for nmaking it eco-friendly. Environmental awareness
prograns/ Jat has are organi sed. Rai nwat er harvesting process is initiated.
Gardens are nmi ntained. A nunber of plants exist at different places in the
coll ege to maintain cool and healthy atnosphere. Vananahot hsava is practiced by
our NSS Unit every year. 5. Evidence of Success: Each initiative undertaken by
the College is a small step in contributing to the greater good of humanity.
Si nce these prograns may be known, it takes tine to bring about significant
changes, but the neasures are bearing fruit and positive changes are becom ng
evident. 6. Problens Encountered and Resources Required: Financial constraints
remai n the biggest problemfor expensive green initiatives |ike Rainwater
harvesting, waste nmanagenment, solar power plant, etc. It also remains a
chall enge to educate the | ocal conmmunity about green initiatives and take
adequat e action.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nitte.edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
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thrust in not more than 500 words

Dr. NSAM FGC has carved out a niche for itself as a result of its cutting-edge
educational quality, unique teaching-Iearning process, and constant focus on
students overall success. Menbers of the institutes faculty and staff are
constantly working to assist students in this phase of groom ng. Despite the
fact that the students perfornmance is being evaluated. The college mission is
to offer high-quality Teacher Education to students fromall walks of life in
order to prepare them for academ c success and gl obal | eadership. The Teaching
and Learning process is being focused on follow ng the major steps nentioned
bel ow. Academi c Cal endar - states the year-round activities of the students.
The academ c conmittee prepares the academ c cal endar at the beginning of the
year. Quest lecturers - are arranged with the objective to enrich know edge and
update with current practices. Preparation of teaching plan - Faculties
prepares teaching plan before the comencenent of senmester, that helps in the
adoption of teaching nethodol ogy in advance and better outcone from students.
Ment or - Ment ee system - the institute focuses on the Mentor-Mentee rel ations,
where the faculties are allotted 25 to 30 students, who take care of the
students in his/her academ cs, acting as a counsellor and a gui de. ECCC
Activities - Students actively participate in all the events conducted by the
institute leading to | eadership and team building qualities. Societal and
Cul tural devel opment - Students are encouraged to participate in social
activities like, Traffic Day, Blood donation canp, Swachh Bharat Abhiyan,
various CSR activities, hence, showi ng the bond and responsibility towards the
society. Reputation - Dr. NSAM FGC hol ds the reputation of being one of the
best col |l eges under Mangal ore University. Student Feedback system — online
Feedback system allows the students to freely share their individual views
about the syllabus, teaching techni ques, classroomenvironnent to inprove the
| earni ng experience. Tie — up: The written agreenents (MOUs) have been signed
with GIT Training from BARCLAYS Tal | ey Acadeny, |ndian Society for Training and
devel opment (I STD). Lam na Foundries Nitte and Lam na Suspension Products Ltd.,
Mangal ore for taking students to Industry visits and projects works which gives
students exposure to industry interactions, Justice K S Hegde Institute of
Managenent, Nitte to have staff exchange and research support. e<Nationa
I nnovation and Start up policy cell in collaboration with ATAl |ncubation
Centre with the aimof pronoting start-ups anong the faculty and students to
undertake a start-ups. Mni Projects: Mni projects are made conpul sory for the
final year students in which commerce and nmanagenent students study the
di fferent aspects of the business-Ilike production, marketing, finance etc.,
whereas the science students conme out with mini projects on, devel opnent of |CT
software, computer software, tools developnents etc., Nitte Smart Vill age
Survey: Dr. NSAM FGC Vol unteers were instrunental in undertaking this project.
100 student volunteers collected data about the soci o-econoni c conditions of
households in Nitte Village. Qur college believes in educating each student
within society to prepare and qualify themfor work in the enterprises as well
as to integrate and understand the various problens of socio-economc
condi ti ons.

Provide the weblink of the institution

http://ww. nitte.edu.in

8.Future Plans of Actions for Next Academic Year

In keeping with the tradition of striving for excellence, the Coll ege Cal endar
woul d be prepared in accordance with the Mangal ore Universitys Acadeni c Cal endar,
but with the additional activity. W intend to make the Academ ¢ Cal endar nore
action-oriented in the comng year in response to the needs of various
Departnments. In addition to the above, sem nars and guest |ecturers in
coll aboration with the industry experts that provi des exposure to new
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devel opments in the field of Cormerce, Science, Managenent and Accounting are
al so organi zed. The future plans of Action for next Academ c year 2020 -2021
include the following: « To further strengthen the ICT. « Conducting student

focused academic and skill devel opnent activities. ¢« Mre activities of social
outreach woul d be organi sed |ike NSS/ Rover —Ranger Canps, YRC canps, bl ood
donati ons, environnental awareness events, rallies etc. ¢« Skill devel opnental

programes for staff and students in collaboration with |ICT Acadeny Chennai. -
Leadership Training Progranmme to equip students with skills to explore
opportunities beyond the classroomto neet future |ocal workforce needs through
career and industry tours, interactive |eadership workshops and comunity
services. ¢ Introducing Tally with GST Val ue added Course to neet Academ c
requirenents. ¢ To explore possibility of placenent of our students in good
conpanies. ¢ To enrich the collection of |ibrary books. ¢ Tapping nore resources
for conducting webinars/sem nars for gaining nore know edge in the recent trends.
e To introduce college bus in Hebri -Miuniyal-Nitte route. « The institute is
expected to enter MOU with Indian Society for Training and Devel opnent (1STD) to
pronote a better and nore effective utilisation of Human Recourses through

trai ning and Devel opnent. ¢ Planned to extend Parking Area in front of the
college building. « MOU with National |nnovation and Start up policy cell in

col l aboration with ATAL | ncubation centre, Nitte with the aimof pronoting start
up anong the faculty and students to undertake a New Venture. ¢ The institute is
expected to join Nitte Deened to be University during the next Academc Year. -«
To continue the MOU with Kalya H gh School, Nitte and the nearby Nitte Vill age
School in the next academic year. ¢ Regular curricular, Co-curricular and Extra-
curricular activities for students. ¢« To buy additional LCD Projectors and
Conmputers. ¢ To conduct a greater nunber of Leadership training programes. -
Training for |IBPS, coaching for CPT, Public Service and Defence Exam nations. -
To conduct a | arge nunmber of pre-placenent activities for the final year students
of various courses, so as to help themoptimally utilise the benefits of

pl acement opportunities. ¢ To organize study tours and field visits. ¢ To
continue the initiative to keep the canpus clean and Eco-friendly. « To invite
resource persons fromvarious institutions and industry to provide technical and
i ndustrial know edge to the students and teachers. ¢ Construction of a separate
new building for First Gade College. « Keeping in mnd the environnent being

har med unnecessarily because of use of paper for reporting and record-keeping, we
at FGC would like to initiate to nove towards paperl ess office.
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